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Kort om ELIT Omsetning

Hvem vi er 2024

ELIT er et norsk kompetansesenter og totalleverandgr som
tiloyr produkter og tekniske Igsninger til elektro, VVS, //jl

*

industri og infrastrukturbransjene. Vi spesialiserer oss pa .
maleinstrumenter, jordingsmateriell, lynvern og 4
tavlemateriell, og tilbyr service og kalibrering, bade pa vare ;
egne og andres instrumenter. Gjennom- vart interne 92 MNOK
kompetansesenter tilbyr vi ogsa produkttilpasning, teknisk

support og faglig opplaering. Sortimentet vart er bredt og h
tilpasset ulike bransjebehov.

Var utvikling

Siden oppstarten i 1997 har vi jobbet for a dekke behovene i et H
nisjemarked for maleteknikk og jording, alltid med et mal om a gke Hvor Vi er
forstaelsen for disse produktene i markedet. Med spesialtilpassede (O ntor |
l@sninger til norske forhold har vi skapt produkter som setter en ny
standard. Over tid har vi utvidet produktportefgljen til blant annet D . .

dataloggere, varmeprodukter, festemateriell og spesialtilpassede rOd U kSJ on i
giennomfgringer, i tillegg til andre Igsninger som svarer pa nye behov .

i markedet. Innovasjon har alltid veert en del av var satsing, og vi (U n d eri 7
jobber kontinuerlig for a forbedre og tilpasse produktene vare.
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Var Visjon:

Vi gnsker a veere en virksomhet
som tar ansvar for miljget, for
samfunnet og for de vi samarbeider
med. Vi skal skape verdi pa en mate
som ogsa gir verdi videre.

Vart oppdrag:

Vi skal redusere miljgpavirkningen
var gjennom ansvarlige samarbeid og
bevisste valg i maten vi jobber pa. Vi
skal vokse ansvarlig og utvikle
l@sninger som varer.

..
N\
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Siden starten i 1997 har ELIT vokst fra et nisjefokus
innen maleteknikk til 3 bli en kompetansedrevet
totalleverandgr med et bredt produktsortiment og
sterke fagmiljger. Med vekst kommer ansvar, og i
dag er baerekraft en integrert del av hvordan vi
driver virksomheten.

Vi er Miljgfyrtarn-sertifisert og har i 2024 styrket
satsingen var ved a ansette en dedikert
baerekraftsansvarlig. Dette markerer starten pa et
mer systematisk arbeid med miljgledelse, EPD-
utvikling og apen rapportering. Vi gnsker a ta
informerte valg, stille hgyere krav til oss selv og
vare leverandgrer, og forsta vart fotavtrykk i
verdikjeden.

Som distributgr skjer var stgrste miljgpavirkning
indirekte, gjennom produktene vi tilbyr. Derfor
handler bzerekraft for oss fgrst og fremst om
innsikt og ansvar: Jo bedre vi forstdr var pavirkning,
jo st@grre mulighet har vi til G gjgre en reell forskjell.
Denne rapporten deler vare viktigste resultater og
mal, og hvordan vi jobber for a gjgre baerekraft til
en naturlig del av hverdagen i ELIT.
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Samfunnsansvar hos ELIT

Vii ELIT AS gnsker a vaere en positiv kraft i samfunnet. Vi stgtter gode formal og engasjerer oss i aktiviteter som bidrar til positiv samfunnsutvikling, bade lokalt og nasjonalt. Nedenfor
kan du se noen av vare bidragi 2024:

Den komplette installasjonstesteren
kommer na ogsa i rosa design!

VI ST@TTER

KREFTFORENINGEN
BRYSTKREFTFORENINGEN

o Sy ROMERIKES RAESTE - OCR NM 2024

| hele oktober donerer vi 1000 kr for hver solgte rosa versjon av Auto EV installasjonstester. Vi il ) ’ P @ .,% Qo
har satt et mal om & selge 300 stk, noe som vil gi et samlet bidrag pa 300 000 kr til Rosa ¥
slgyfe-aksjonen.

w,m.orrsm_ulv

; OELIy.

ol A ko

Romerikes Raeste [ o @
Vi heier pa lokalt engasjement og aktivitet! ELIT er en stolt stgttespiller til R .. oruT .

arrangementet Romerikes Raeste, et Igp som samler mennesker i alle aldre til
fysisk aktivitet og mestring.

Trafikkland for barna

Vi stgtter opp under oppleering.i trafikksikkerhet for barn, et viktig tiltak for tryggere
lokalsamfunn.

cRAZY
RACE

First Lego League: Skandinavisk mesterskap

Vi sponser det skandinaviske mesterskapet i First Lego League, som arrangeres i
Trondheim. Dette inspirerer barn og unge til a utforske teknologi og innovasjon pa
en kreativ og engasjerende mate.



ELIT AS - vart team

Vi er et godt etablert selskap med ansatte fra Norge og Danmark som deler
erfaring, kunnskap og faglig forstaelse for a kunne yte det beste overfor vare =
kunder og samarbeidspartnere. ELIT har to kontorer i Norge, med hovedkontor og g
lager i Nannestad, og ett kontor i Danmark.

_  Ingvald Ystgaards
veg 3A
7047 Trondheim,
Norge

Ansatte

b

Ulvedalsvegen 2
2030
Nannestad, Norge

L

ELIT Scandinavia
AB

-Sc' Herstedvang 8

2620

Albertslund,
e Danmark

=
i

m Norge = Danmark
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Vart arbeidsfellesskap

Mal: Vare ansatte skal trives pd jobb!

ELIT AS har som mal a fremme et sunt
arbeidsmiljg der alle ansatte fgler seg
verdsatt, respektert og stgttet, og der ingen
ansatte skal tvile pa sikkerheten rundt sine
arbeidsoppgaver.

Mal og malsettinger for arbeidsmiljget,
rettferdighet og inkludering:

*Vi skal ha 0% arbeidsrelatert sykefraveer
*Vi skal ha maksimalt 5% sykefravaer
*Ansatte skal fgle seg trygge pa sine
arbeidsoppgaver

*Ansatte skal fgle at de far fullfgrt sine
arbeidsoppgaver

*Ansatte skal fgle at de far tilstrekkelig
tilbakemelding pa den jobben de gjgr.
*Opprettholde en arbeidsplass fri for
diskriminering, trakassering og fordommer.
*Gjennomfgre arlige
medarbeiderundersgkelser for a vurdere
oppfatninger av inkludering og tilhgrighet,
med mal om @ oppna en 100 % score pa
mal knyttet til inkludering innen de neste
to arene.

Baerekraftsrapport 2024 €>ELIT

Antall ansatte i 2024

. Norge - 20 liVi\

Totalt:

26

Danmark - 6 N

Ansatte etter kjgnn i 2024

e o0 o 2 B  «vinner -7 (35%)
Norge * ﬁ % %P W Menn -13 (65%)
*fm . vamere PP G P PP | T v oo

Kvinner 25% Menn 75% —




Nytt hovedkontor og lager

ELIT har flyttet kontor og lager til en mer
energieffektiv bygning i Nannestad. Den nye
lokasjonen gir bedre funksjonalitet og er et viktig steg
i vart baerekraftsarbeid. Solcellepaneler pa fasaden
bidrar med fornybar energi, spesielt om sommeren,
og reduserer behovet for strem fra fossile kilder.

For a fremme grgnn transport har vi installert dusjer
for ansatte som sykler til jobb. | 2024 planlegger vi
ogsa a tilby stgtteordning for el-sykkel til ansatte.

Bilde av vart nye hovedkontor og lager i Nannestad,
Norge.

Beerekraftsrapport 2024 €>ELIT
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Vi vet at planeten har sine talegrenser for hvor mye
belastning den taler fgr naturen mister balansen.

climate
change

OLOGICAL CEy 8

eC
S just space 7,

Ifglge forskere ved Stockholm Resilience Centre,
ledet av Johan Rockstrom, har vi allerede
overskredet flere av disse grensene, blant annet
nar det gjelder klimaendringer og tap av biologisk
mangfold.

Planetens Talegrenser
Vart Lofte:

) 4,
c\PL 4]70
o U

air poliyge, 5
uo!\“\\"dg
|23\“‘°“

networks

housing Iﬂ’“s‘v):‘r:

Dette tar vi pa alvor i ELIT. Vi erkjenner at vare valg,
bade som mennesker og som virksomhet , har en
pavirkning. Derfor jobber vi malrettet med a
redusere miljgbelastningen var, spesielt der vi har ‘%%

Vi skal ta ansvar. Gjennom kunnskapsbaserte valg og ansvarlige produkter skal
vi gj@re vart for G ta vare pd planeten og samfunnet vi er en del av.

gender

:" &
loadl'ng

social political
equity ~ voice

stgrst innvirkning: i produksjonsleddet bak {’%%@ g’}"
produktene vi tilbyr, og i var egen daglige drift. Qf
Vi lar oss ogsa inspirere av Doughnut Economics av oplna “,e,\\;":f;\e
Kate Raworth, som minner oss pa at baerekraft - -
handler om mer enn miljg. Det handler ogsa om
mennesker, og a sikre at alle har tilgang til Doughnut-modellen (Raworth, 2017).
grunnleggende behov som helse, utdanning og like
muligheter.

2009 2015 2023
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Figuren viser utviklingen av planetens tdlegrenser fra Stockholm Resilience Centre (2009-2023). Rgde og gule soner
indikerer gkende risiko, og overskridelsene viser behovet for raskere baerekraftige tiltak.




Bzerekraftstrategi

Vi tror pd a ta beslutninger basert pd kunnskap. Fgrste steg mot en mer baerekraftig verdikjede er G
forsta den.

Den stgrste miljgpavirkningen var skjer indirekte, giennom produksjonen hos vare
leverandgrer og de produktene vi tilbyr vare kunder. Derfor ligger var stgrste potensial for
baerekraftig utvikling i produksjonsleddet, der ressursbruk, materialvalg og utslipp skjer fgr
produktene nar oss. For a ta ansvar der vi har stgrst pavirkning, ma vi fgrst forsta hvor og
hvordan denne pavirkningen oppstar.

Vart hovedfokus fremover er a kartlegge, dokumentere og forbedre miljgpavirkningen i
verdikjeden. Dette gir oss kunnskapsgrunnlag for bedre beslutninger, tydeligere krav til
leverandgrer og mer baerekraftige valg for kundene vare.

Fokusomrader

Miljgpavirkning i verdikjeden

Var innsats rettes mot kartlegging, dokumentasjon og forbedring av produktenes
miljgpavirkning fra ravareutvinning til utskifting. Dette innebzerer:

*  Systematisk utvikling av EPD-er (Environmental Product Declarations)

* Bedre innsikt i leverandgrers produksjon og materialbruk

* @kt transparens i produktvalg og kommunikasjon med kunder

Internt engasjement og kultur

For a lykkes med beerekraftsarbeidet ma hele ELIT vaere med. Vi vil:

*  Aktivere ansatte gjennom sma, konkrete initiativ

*  Bygge kunnskap og eierskap til baerekraftsmalene

*  Skape en kultur for kontinuerlig forbedring

Struktur og rapportering

Vi jobber malrettet med barekraftig gjennom etablerte ledelsessystemer og konsernstruktur.
Dette innebaerer:

+ Arlig Miljgfyrtarn og ESG-rapportering i henhold til Lifco-konsernets krav

* Systematisk oppfelging av mal, tiltak og resultater

* ISO-baserte rutiner for miljgstyring og forbedringsarbeid




Vare mal og forpliktelser

Miljigmal (MM):

Vi har satt oss som mal a forsta og dokumentere

miljgpavirkningen i vare produkter. Dette gj@r vi gjennom:

* MML1 - Utvikling av EPD-er: Minst 3 nye EPD-er arlig. Malet bidrar
til & forankre beaerekraft i organisasjonskulturen og bygge engasjement

internt.
*  MM2 - Ansattengasjement: 2 miljginitiativer per ansatt per ar

+ MM3 - ESG-rapportering: Arlig rapportering for Lifco og
Miljgfyrtarn av CO,-utslipp, energiforbruk, avfall og samfunnsansvar fra
kontorene og hovedlageret. Dette legger grunnlaget for

konsernrapportering og fremtidige baerekraftsrapporter.

Vare forpliktelser:
* Overholde alle relevante miljglover og forskrifter
* Integrere miljghensyn i alle beslutningsprosesser
*Involvere ansatte og fremme en grgnn bedriftskultur
*Stille miljgkrav til vare leverandgrer og
samarbeidspartnere
*Rapportere arlig pa maloppnaelse og

forbedringstiltak

PGk rapport 2024 € ELIT
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6 av vare langsiktige forpliktelser

styrking av arbeidsmilj@ og trivsel

Langsiktig Samarbeid med
baerekraftige leverandgrer

Styrke vare verdier om tillit
Skape like muligheter

Opprettholde tra nspare nt
Kommunikasjon

sikre Kvalitet og sikkerhet

Ved a kontinuerlig jobbe for a sikre et trygt og inkluderende arbeidsmiljg.

Ved a samarbeide med leverandgrer som deler selskapets baerekraftige
verdier.

Ved a opprettholde hgye sosiale, etiske og styringsmessige standarder i
alt vi gjo@r, og sikre at vare kunder og partnere alltid kan stole pa oss.

Ved a sikre at alle ansatte blir unikt verdsatt og jobber i et inkluderende
miljg hvor de kan utvikle seg og bidra med sitt beste, uansett bakgrunn
eller erfaring.

Ved 3 dele vare fremskritt, utfordringer og resultater med vare
interessenter pa en arlig og palitelig mate.

Ved a opprettholde hgye standarder for kvalitet og sikkerhet i vare
produkter og tjenester, slik at vare kunder kan stole pa at de far palitelige
og sikre Igsninger som mgter deres behov.



Vare ledelsessystemer

Vare ledelsessystemer er basert pa ISO-standarder og stgtter vare mal innen kvalitet, miljg, og helse og sikkerhet. Disse systemene
fungerer som en integrert del av var strategi for a levere palitelige produkter og tjenester, redusere var miljgpavirkning, og sikre et
trygt og godt arbeidsmiljg.

Kvalitetsstyring Miljpstyring Helse, Miljg og Sikkerhet
Basert pd I1SO 9001: Basert pd I1SO 14001 : Basert pd I1SO 45001
Sikrer hgy kvalitet pa Reduserer miljgpavirkning Fremmer sikkerhet og trivsel
vare produkter og med fokus pa energi, avfall for ansatte gjennom
tjenester gjennom og baerekraftig drift. forebygging og gode
kontinuerlig forbedring. arbeidsforhold.

SOELIT SOELIT SELIT

ISO 9001:2015 ISO 14001:2015 ISO 45001:2018

Quality Management Systems (QMS) Environmental Management Systems Occupational Health and Safety
(EMS) (OH&S) management system

Baerekraftsrapport 2024 €>ELIT 15



SSELIT
SERTIFISERT

i

I _»Baégal—(raftsrapport 2024

Miljgfyrtarn

ELIT er Miljgfyrtarn- sertifisert!

Miljgfyrtarn er Norges mest brukte
sertifikat for virksomheter som vil
dokumentere sin miljginnsats

og vise samfunnsansvar.

For oss i ELIT var denne
sertifiseringsordningen et viktig
forste steg i a sette baerekraft pa
var agenda. Sertifiseringen
inneholder ogsa konkrete krav som
ma oppfylles innen arbeidsmiljg,
avfall/ombruk, energi, innkjgp og
transport. Hvert ar innrapporterer
vi tall for vare aktiviteter som
resulterer i et klimaregnskap, samt
resultater og statistikk. Denne
informasjonen gir god oversikt over
framgang og forbedringspotensial,
og gjores offentlig tilgjengelig.

16
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Ecovadis
SILVER | Top 15%

Vii ELIT har gjennomgatt var fgrste

evaluering av EcoVadis. EcoVadis er et
anerkjent ratingbyra vi rapporterer til, e 1
som kartlegger, evaluerer og fglger opp R o

b ecovadis

virksomheters status innenfor omrader
som sosial baerekraft, klima,
miljgpavirkning og virksomhetsstyring.
Evalueringen resulterte i en sglvstatus,
som plasserer oss i topp 15% av alle

vurderte virksomheter. Dette er vi stolte ” Sustainabil |ty Rati Nng

av, og vi jobber videre med a beholde - —
MAY 2024

og forbedre ratingen var.




Apenhetsloven

L ELIT er vi forpliktet til & sikre ansvarlig
forretningspraksis og dpenhet:i var
leverandgrkjede. | trad med dette har vi begynt a
implementere systematiske prosesser for
risikovurdering og revisjon hos vare leverandgrer.
Vivurderer deres overholdelse av krav knyttet til
vare ledelsessystemer (ISO 14001, ISO 9001 og
ISO-45001) samt var Code of Conduct. Ved hjelp
avet Supplier Evaluation Form samlervi inn.viktig
informasjon for a sikre-at vare leverandgarer falger
vare etiske og samfunnsansvarlige standarder.
Denne prosessen vil bli fulgt opp med fysiske
inspeksjoner for. 4 verifisere at praksisen
etterleves. Vi er apne for innsyn, og bade kunder og
leverandgrer kan fa informasjon om hvordan vi
jobber,med & etterleve Apenhetsloven.

Beerekraftsrapport 2024

18



please call to open door

(+47) 40189375

Ved varelevering henvend deg dor EIit.

SéM‘ceﬁont ]

Vennllgstnngforaépneder ==

arelevering

Vesentlighetsanalyse

Som en del av var forpliktelse til baerekraft, har vi
giennomfg@rt en vesentlighetsanalyse for a identifisere og
prioritere de viktigste beerekrafttemaene som pavirker var
virksomhet og vare interessenter. Denne analysen gir oss
innsikt i hvilke omrader vi bgr fokusere pa for a sikre at vi
oppfyller vare baerekraftsmal og samtidig skaper verdi for
vare interessenter.

Metodikk for Vesentlighetsanalyse

For a identifisere de mest kritiske baerekrafttemaene for
var virksomhet, gjiennomfgrte vi en vesentlighetsanalyse.
Denne prosessen inkluderte involvering av
ngkkelinteressenter, inkludert ansatte, kunder, og
leverandgrer, for a sikre at vi prioriterer de omradene som
er viktigst for bade virksomheten og interessentene.

For hvert ledd i verdikjeden ble det identifisert hva som er
bedriftens vesentlige baerekraftsaspekter innenfor sosial,
miljgmessig og pkonomisk baerekraft. Hvert av temaene
ble sa vurdert opp mot graden av
pavirkningsmulighet(forbedring) bedriften har pa omradet,
og samtidig hvor stor konsekvens temaet eller bedriftens
aktivitet har pa miljg, sosial baerekraft eller
gkonomi/selskap.

Baerekraftsrapport 2024 €>ELIT 19



Relevante Wiy
kL VL
ba re krafta S pe kte r y : Menneskerettigheter

Likestilling Veldedighet

Diagrammet viser hvilke | SOéla It
baerekraftaspekter som er | Arbeidsmilia |
relevante for ELIT. Det tar

utgangspunkt i hvordan vi

pavirker miljgmessige, sosiale

og gkonomiske forhold. , Utholdelig
Innenfor hvert omrade har vi | Energi

identifisert konkrete [ / ~ T —

Naermiljg

Helse og sikkerhet

Rettferdig

Bzerekraftig

Lik Ignn for likt arbeid

pavirkningsfaktorer som er

; Avfall Iogistikkl(zssningel:r1
vesentlige for var drift og videre : - - e ; _ ¥ IR
o . ‘ Levedyktig ¢
utvikling. Disse danner | Mllj¢m§£ k0n0m|Sk
grunnlaget for vare mal og , o el TN Sirkuleer gkonomi og gjenbruk

_Innkjgp

prioriteringer innen baerekraft.

Antikorrupsjon

Apenhet og transparens
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Vesentlige Temaer

Basert pa analysen har vi identifisert fglgende temaer som de mest vesentlige for ELIT AS:

Hay Produksjonsleddet Fokus pa forbedring av miljgstandarder og arbeidsforhold i produksjonen. Dette er et omrade med stort
forbedringspotensial, og vi er forpliktet til 8 sikre beerekraftige praksiser giennom hele
produksjonsprosessen.

Hay Produktinnovasjon og Vi arbeider kontinuerlig med a utvikle nye produkter og tjenester som stgtter en sirkulaer gkonomi. Dette

sirkulzer gkonomi innebaerer a designe produkter for lang levetid, mulighet for reparasjon og gjenbruk, samt a redusere

materialbruk.

Middels Kunde og forbruker Vi ser pa informasjon, kundepleie, og markedsfgring som viktige verktgy for a endre forbrukeradferd i
retning av mer baerekraftige valg. Dette er avgjgrende for 3 fremme baerekraftig bruk av vare produkter.

Middels Transport Vi fokuserer pa a redusere utslipp knyttet til transport, samt a sikre at transportprosessen oppfyller bade
sosiale og gkonomiske baerekraftsmal.

Middels Kontorer Optimalisering av arbeidsmiljget i vare kontorer er essensielt for a sikre produktivitet, trivsel og etisk
forsvarlige forhold. Dette skaper en sunn, trygg og inspirerende arbeidsplass som stgtter bade
medarbeidernes velvaere og var forpliktelse til miljgvennlige praksiser.

Lav Lager Forbedring av standarder i vare lagringsprosesser er viktig for 3 minimere miljgpavirkningen. Vi jobber for a
optimalisere energibruk og redusere avfall i vare lageroperasjoner.

Lav Samfunnsansvar Vi stgtter aktivt neermiljget og veldedige formal. Dette er en viktig del av vart samfunnsansvar, og vi gnsker
a bidra positivt til lokalsamfunnene vi er en del av.



Vesentlighetsmatrise

For 3 illustrere hvordan disse
temaene er prioritert,
presenterer vi var
vesentlighetsmatrise, som
inkluderes her i form av en
grafisk figur, som viser hvordan
temaene er prioritert.

Som vist i matrisen, har
produksjonsleddet og
produktinnovasjon og sirkulaer
okonomi hgyeste prioritet, da
disse temaene er av stor
viktighet bade for vare
interessenter og for var
forretningsstrategi. Temaer som
kunde og forbruker samt
tran.zr)ort og kontorer har ogsa
bety

OcF samfunnsansvar er
identifisert som omrader med
potensial for forbedring, men
med lavere prioritet.

elig innvirkning, mens lager

Hoyere
betydning

Ekstern viktighet

Mindre

betydning

Baerekraftsrapport 2024 €>ELIT

Vesentlighetsmatrise for ELIT AS

Produksjonsleddet

o O
Produktinnovasjon
og sirkulzer gkonomi
Kunde og
forbruker
Transport O
O Kontorer
O Lager
O Samfunnsansvar
Mindre Intern innvirkning rigyere
betydning

betydning
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forbedring pa eget lager

transportleddet - redusere
utslipp stimulere sirkulzrekonomi -

innovasjon - nye produkter/tjenester

sosial baerekraft - stotte
narmilje og svake grupper

salgsleddet - redusere paike Produsent o
: : produkt - ravarer og avfall -
energiforbruk og utslipp vha ; -
sirkulaert produksjonsleddet - for pavirke kunder & forbruker

holdnings- og
adferdsendringer internt mer
sirkul®rakonomi
Of gienbruki
produksjonsiedde

dérlig niva miljo og sosialt vha informasjon, kundepleie farspo)

0g markedsfering

|

| retterdig
I lenn

|

jobbemed  joboe med

korrupsjoni  korrupsjon
produksion | transport

transportledd - uklare
forhold sosial baerekraft +
okonomisk barekraft

Mulighet til & endre (1-10)

| retferdig
retterdig —_— lonn

lenn iproacen)
(transport) —

1. Produksjonsleddet (miljg og arbeidsvilkar), 2. Produkt, 3.
Kunde & forbruker, 4. Transport, 5. Produsent, 6. Lager. 7.
Salgsleddet, 8. Sosial beerekraft

N

Konsekvens pa miljg, sosialt/samfunn, gkonomi/selskap (1-10)
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I tillegg har vi vurdert hvilke av FN sine baerekraftsmal som er mest vesentlige for oss i forhold til var baerekraftsstrategi og visjon. Her er noen av de mest relevante malene og
hvordan de kan knyttes til ELIT sin virksomhet:

Mal 5: Likestilling mellom kijgnnene

Ml 13: Stoppe klimaendringene ELITs forpliktelse til & tilby holdbare produkter, estill .
Tiltak som & redusere drivstofforbruk ved gkt bruk av elektriske kjgretpy og korrekt hpéndtering av EEXavfaII, og dzres deltakelse i \I;gse:;lcllliln%or:::_ll(')rrzgj\?inenrefgf elirktet il
energieffektivisering av bygninger, bidrar til 3 redusere klimagassutslipp og returordninger, viser deres bidrag til ansvarlig forbruk 3 sikre ei Arbeidsplass som fF;emmer
stgtter malet om a bekjempe klimaendringene. og produksjon. Dette inkluderer ogsa reduksjon av e o e rF:mIigheter for alle
avfall og miljgpavirkning fra produktets livssyklus. ansatte, i trad med var Code of
A 1 Conduct. Dette inkluderer tiltak for 3
—

hindre diskriminering og stgtte
mangfold, som beskrevet i vare
retningslinjer.

Ren energi er vesentlig for ELIT da vi jobber

aktivt med a redusere energiforbruket og

fremme bruk av fornybar energi, i trad med = <«—
var strategi for @ minimere miljgavtrykket.

Mal 3: God helse og livskvalitet

God helse og livskvalitet er ogsa vesentlig for
ELIT, da vi i var Code of Conduct legger vekt
pa a tilby et trygt og helsefremmende
arbeidsmiljg. Vi er dedikert til & beskytte vare
ansattes helse og sikkerhet gijennom
forebyggende tiltak og trivselstiltak som en
del av var daglige drift.

Mal 8: Anstendig arbeid og gkonomisk

vekst -«—
ELIT sikrer trygge arbeidsforhold og

stgtter lokal pkonomisk vekst gjennom
engasjement i lokalsamfunnet. Dette

malet er relevant i deres strategi for a

sikre et godt arbeidsmiljg og bidra til
anstendig arbeid og gkonomisk vekst i
lokalsamfunnet.

v

A 4

P
<

Baerekraftige byer og lokalsamfunn er
viktig for ELIT, da vare produkter og
tjenester stgtter utviklingen av trygg og
motstandsdyktig infrastruktur i vare

Mindre betydning Viktighet for interessenter Hoyere betydning lokalsamfunn.

Innovasjon og infrastruktur er viktig for
ELIT for & forbedre effektiviteten og stgtte
bzerekraftige Igsninger i var virksomhet.

Mindre betydning  Viktighet for var Strategi Hevere betydning



Vare prosesser

ELIT har kartlagt vare interne prosesser som en del av arbeidet med ISO
9001 (kvalitet), ISO 14001 (miljg) og ISO 45001 (arbeidsmiljg). Dette gir
oss bedre styring, tydelig ansvarsfordeling og mulighet for kontinuerlig
forbedring.

Prosessene er delt i kjerneprosesser (som direkte pavirker vare leveranser) R oz
og stetteprosesser (som stgtter opp under kjerneaktivitetene og i | < Leve';m'ggfsf‘yrm )
baerekraftsmalene vare). ‘

Kjerneprosesser

Innkjgp & Leverandgrstyring — Sikre kvalitet og baerekraftige valg
Lager & Logistikk - Effektiv handtering og trygg lagring

Salg & Kundeservice -> Oppfglging av kundeforespgrsler og tilbud
Teknisk Support & Service - Kalibrering, vedlikehold, og teknisk
radgivning

Leveranse & Ettermarked - Kvalitetssikring og kundetilfredshet
Stgtteprosesser /
Ledelse & Strategi - Styring, malsetting, og risikostyring \ ///////////////WM

HMS & Bzerekraft > Overholdelse av krav, sikkerhet, og miljgtiltak , o e —_—
Kvalitetsstyring - ISO 9001-prosesser og kontinuerlig forbedring Service Kundeservice
IT & Infrastruktur - Systemer for datahandtering og drift .
Kompetanseutvikling - Opplaering, rekruttering og arbeidsmiljp
@konomi & Administrasjon - Budsjettstyring og rapportering

Leveranse &

Ettermarked Lager & Logistikk

Verdikjede"

= kjerneprosseser

@ - stotteprosseser

Figur 1: En oversikt over vdre kjerne og stgtteprosesser.
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Lager og Butikk (fysisk
utsalgssted og nettbutikk)

Resirkulering
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Gaan Service/rep ¥

| erasjon

ELIT sin verdikjede: vart
arbeid for ansvarlighet i
hele kjeden

Denne oversikten viser de viktigste stegene i ELIT
sin verdikjede, fra produktene blir produsert hos
leverandgrer, til de til slutt enten gjenbrukes,
resirkuleres eller bliravfall.

Vi jobber for at hele verdikjeden skal bli mer
baerekraftig. Det betyr for eksempel a velge
leverand@rer med miljgfokus, planlegge effektiv
transport, redusere avfall, tilby service og
reparasjon, og legge til rette for resirkulering.

Ved a se hele verdikjeden under ett, far vi et bedre
grunnlag for a redusere miljgpavirkningen og gjgre
mer ansvarlige valg i alle ledd.

Baerekraftsrapport 2024
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Vare Produkter:
Produksjonsland
Fordelt pa

Verdensdeler

2024

(1,62%)

Oseania (11’17%)
ord-Amerika

(69,02%)

Europa (0’07%)

(18,05%) Ser-Amerika

Asia (0’07%)

Afrika
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ELIT AS sitt Klimaregnskap for 2024

Lokasjonsbasert metode
Utslippskilde Forbruk

Energibruk - 169710,61 kWh

Elektrisitet

Drivstofforbruk i
virksomhetens
kjgretoy

7591,3 kWh

Utslippsfaktor

0,015 Kg CO2e/kWh

0,019 Kg CO2e/kWh

b ¢

Miljefyrtarn

Utslipp

2,546 tonn CO2e

0,144 tonn CO2e

Sum scope 2 = 2,690 tonn CO2e

PROSENTWVIS FORDELING AY CO2-UTSLIPP FOR SCOPE 1, 2 OG 3

Avfall og ombruk: 0.99%
Energi: 11.81%

Transport: 87.20%

. Avfall og ombruk 0.99% Energi 11.81% . Transport

Sum scope 3 = 44,751 tonn CO2e

Totalt klimagassutslipp
fra scope 1, 2 og 3 (uten
biogent CO2) = 47,441
tonn CO2e

Utslipp av biogent CO2 =
0,849 tonn CO2

87.20%

Utslippskilde
Scope 3
Avfallsmengder - Restavfall

Tjenestereiser - Taxi (rapportere i
NOK) (frivillig)

Tjenestereiser - Flyreiser, Verden

(rapportere i antall reiser)

Tjenestereiser - Togreiser
(frivillig)

Tjenestereiser - Bussreiser
(frivillig)

Tjenestereiser - Hurtigbat
(frivillig)

Avfallsmengder - Treavfall

Avfallsmengder - Organisk avfall
(matavfall med mer)

Avfallsmengder - Papir, papp og
kartong

Avfallsmengder - Metall (ikke
emballasje)

Avfallsmengder -

Avfallsmengder - EE-avfall

Avfallsmengder - Farlig avfall

Tjenestereiser -
Kjgregodtgjorelse, elbil

Produksjonsutslipp og
overfgringstap fra elektrisitet

Baerekraftsrapport 2024 €>ELIT

Forbruk

970 kg

36491,38 NOK

93 antall reiser (én vei)

10 antall reiser (én vei)

1,1 antall reiser (én vei)

2 antall reiser (én vei)

3337

250

3741

1000

1667

575

25

37956,5 km

169710,61 kWh

Utslippsfaktor

0,0157 CO2e/Kg

0,005 Kg CO2e/reiser

402 Kg CO2¢e/reiser

5,49 Kg CO2e/reiser

50,46 Kg CO2e/reiser

9,912 Kg CO2e/reiser

0,02 CO2e/Kg

0,015 CO2e/Kg

0,061 CO2e/Kg

0,031 CO2e/Kg

0,05 CO2e/Kg

0,068 CO2e/Kg

0,0227 CO2e/Kg

0,093 kg CO2e/km

0,018 Kg CO2e/kWh

0,015 tonn CO2e

0,182 tonn CO2e

37,386 tonn CO2e

0,055 tonn CO2e

0,056 tonn CO2e

0,020 tonn CO2e

0,067 tonn CO2e

0,004 tonn CO2e

0,228 tonn CO2e

0,031 tonn CO2e

0,083 tonn CO2e

0,039 tonn CO2e

0,001 tonn CO2e

3,530 tonn CO2e

3,055 tonn CO2e

28
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ESG-rapportering

Som en del av Lifco-konsernet er ELIT
forpliktet til a fglge kravene om ESG-
rapportering (milj@, sosialt ansvar og w & Ry 8
eierstyring). Dette sikrer transparens og Wm Bl
ansvarlighet i var virksomhet. Tt 1B

Ved a rapportere separat for ELIT AS, ELIT
Scandinavia ApS og ELIT Scandinavia AB,
oppnar vi en oversikt over var innsats og
forvedringsomrader innen ESG pa tvers av
markedene vi operer i.

y.

Nedenfor presenteres tabeller som gir en
oversikt over ESG-data for ELIT AS, ELIT
Scandinavia ApS og ELIT Scandinavia AB.




Report ESRS KPIs - 2024 (Elit AS)
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Environmen E4 Biodiver: Sites lacated in or near biodiversity-sensitive areas
Enwironmen E4 Biadiver: Size (areain hectares) of sites owned, leased, or managed in or near pratected areas or key bindiversity areas

Sacial
Soeial
Soeial
Sacial
Sacial
Soeial
Savial
Sacial
Sacial
Social
Sacial
Sacial
Sacial
Social
Sacial
Sacial
Saoeial
Soeial
Sacial
Sacial
Saeial
Soeial
Sacial
Sacial
Saeial
Soeial
Sacial
Sacial
Soeial
Savial
Sacial
Sacial
Social
Sacial
Sacial
Sacial
Social
Sacial
Sacial
Saoeial
Social
Sacial
Sacial
Saoeial

To be report E4- 5|mpacl Year
Tobe repart E4-5 Impact Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
S1-7 Charac Year
517 Charac Year
Tobereport 51-3 Diversi Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
516 Charac Year
S8 Callect Year
S8 Callect Year
518 Collect Year
518 Collect Year
-G Callect Year
S8 Callect Year
518 Collect Year
518 Collect Year

510wn work 51-6 Emplayees [FTE)

510wn work 516 Emplayees [FTE)

S10wn work 516 Emplayees [FTE)

510wn work 51-6 Emplayees [FTE)

510wn work 51-6 and SBM-1Emplayees (headeount]

510wn work 516 and 3BM-1Employees (headzount]

S10wn work 516 and SBM-1Employees (headzount]

510wn work 51-6 and SBM-1Emplayees (headeount]

510wn work 51-7 Non-emplovees (headzaunt and FTE)

510wn work 517 Nan-employees (headzount and FTE)

S10wnwork 51-3 Age distribution (F TE)

510uwn work 51-6 Emplayee turnover (FTE)

510uwn work 51-6 Emplayee turnover (FTE)

S10wn work 516 Emplayee turnover [FTE)

510w work 51-6 Emplavee turmover (FTE)

510uwn work 51-6 Emplayee turnover (FTE)

510wn work 51-8 Number and percentage of tatal emplayees covered by collective bargaining agreements (FTE)
S10wn worl 51-8 Number and percentage of tatal emplayees covered by collective bargaining agreements (FTE)
S10wn work 51-8 Number and percentage of total emplayees covered by collective bargaining agreements [FTE)
510wn work 51-8 Number and percentage of tatal emplovees covered by collective bargaining agreements (FTE)
510wn work 51-8 Number and percentage of tatal emplayees covered by collective bargaining agreements (FTE)
S10wn worl 51-8 Glabal percentage of employees covered by workers® representatives

510wn work 51-8 Global percentage of emplovees covered by warkers? representatives

510wn work 51-8 Global percentage of emplovees covered by warkers? representatives

510wn work 518 Global percentage of employees covered by workers” representatives -G Callect Year
S10wn worl 51-8 Glabal percentage of employees covered by workers® representatives S8 Callect Year
510uwn work 51-8 Agreement with 2 European Warks Cauncil [EWC), 2 Societas Euwrapaea [SE) Warks Council, or a Societas Cooperativa Europaea (SCE) Warks Tobe report 51-8 Callect Year
S10wn work S1-10 Adequate wages Toberepart 5110 Adeg Year
510wn work 51-11Social pratection against loss of income Toberepart S1-11Social Year
S10wn work 5112 Employees with disabilities 5112 Perso Year
510wn work 51-12 Employees with disabilties 5112 Perso Year
510wn work 51-12 Employees with disabilties 5112 Perso Year
510wn work 5112 Employees with disabilities 5112 Perso Year
510w work 5112 Emplovees with disabilities 5112 Perso Year
510wn work 51-13 Regular performance and career development reviews, by gender (headcount) 5113 Traini Year
510wn work 51-13 Regular performance and career development reviews, by gender (headcount) 5113 Traini Year
S10wn work 5113 Reqular performance and career development reviews, by gender (headzount) 5113 Traini ear
S10wn work 5113 Regular performance and career development reviews, by gender (headzount) 5113 Traini Year
510wn work 51-13 Regular performance and career development reviews, by gender (headcount) 5113 Traini Year
S10wn work 51-13 Regular performance and career develapment reviews, by gender (headzount) 113 Trainii Y'ear
S10wn work 5113 Reqular performance and career development reviews, by gender (headzount) 5113 Traini ear
S10wn work 5113 Regular performance and career development reviews, by gender (headzount) 5113 Trairi Year
S10wnwork 5113 Agreed number of reviews Tobe repart 5113 Traini Year
510wn work 51-13 Training haurs per emplayes by gender (headzaunt) 5113 Traini Year

2024
2024

2024
024
024
2024
2024
024
024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
024
2024
2024
024
024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024
2024

Mo
Yes
Yes

0 hectares
S1-6Employ 516 Chara 2024
51-6 Employ 516 Charaz2024
S1-6 Employ 516 Chara 2024
S1-6Employ 516 Chara 2024

516 Chara 2024
S+ Chara2024
21 51-6Employ 516 Chara 2024
21 S1-6Emplay 516 Chara 2024
51-Thon-e Taberepart 51-7 Chara 2024
51-Thon-e Taoberepart 51-7 Chara2024
7
516 Emplas To be report S51-6 Chara2024

21 S1-6Emplay
21 51-6 Employ

S1-6Employ 516 Charad 2024
S1-6 Employ 516 Charal 2024
51-6 Employ 516 Chara 2024
S1-6Employ 516 Chara 2024
51-6 Employ 516 Charadz2024
51-6 Employ 516 Chara 2024
S1-6 Employ 516 Chara 2024
S1-6Employ 516 Chara 2024

51-5Employ T be repart 51-5 Callec2024
51-8orket Tobe report 518 Callec2024

S1-6Employ 516 Chara 2024
S1-6Employ 516 Chara 2024
51-6 Employ 516 Charaz2024
S1-6 Employ 516 Chara 2024

5112 Numbs Ta be repart 51-12 Perso 2024

S1-6Employ 516 Chara 2024
S1-6Employ 516 Charad2024
51-6 Employ 515 Chara2024
51-6 Employ 516 Chara 2024

51-13 Regul Ta be report 5113 Traini2024
5113 Requl Tabe repart 51-13 Traini'2024
5113 Requl Tobe repart 5113 Traini2024
5113 Regul Tabe repart 5113 Traini2024

S1-6Employ 516 Chara 2024
51-6 Employ 516 Charadz2024
S1-6 Employ 516 Charal 2024
S1-6 Employ 516 Chara 2024

1
51-13 Trainit T be repart 51-13 Traini'2024

Year
Year
Year
Year
Year
Year
Year
Year
Year
‘ear

Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year
Year

Year
Year
Year
‘ear
Year
Year
Year
Year
Year
Year
Year
Year
Year

Year

20 51-6Male & Tobereport 516 Chara: Year

20 5S-G Femali Ta be repart 51-6 Charac Year

20 516 Other ¢ To be report 51-6 Charac Year

20 51-6Natrer Tobe report 516 Chara Year
21Headzount 516 Male e Toberepont 51-6 Charac Year
Z1Headeount 51-6Femal: Tobe repart 51-6 Charac Year
21Headeount 51-6 Other ¢ Tobe report S1-6 Charac Year
21Headzaunt 516 Mot rep To bereport 51-6 Charac Year

0

il

2FTE
20 51-6Male & Tobereport 516 Chara: Year
20 5H-EFemal: To be report 51-6 Charac Year
20 516 Other ¢ To be report 51-6 Charac Year
20 51-6Natrer Tobe report 516 Chara Year
Z0FTE 51-6Male e Toberepart 31-6 Charac Year
20FTE 51-6Femal: Tobe repart S1-6 Charac Year
20FTE 51-60ther ¢ Tobe report S1-6 Charac Year
20FTE 51-6Natrer Tobe report 516 Chara: Year
il

OFTE
20FTE S1-6Male & Tobereport 516 Chara: Year
20FTE 51-6Femak Tobe report S1-6 Chara: Year
Z0FTE 51-60ther ¢ Tobe repart 51-6 Charac Year
20FTE 51-6Notrep Tobe repart S1-6 Charac Year

0
21Headzount 516 Male e Toberepont 51-6 Charac Year
21Headzount 516 Femalt To bereport 51-6 Charac Year
21Headzount 51-6 Other ¢ Tobe repart 51-6 Charac Year
21Headzount 51-6Notrep Tobe report S1-6 Charac Year

13

7

il

0
21Headzount 516 Male e Toberepont 51-6 Charac Year
21Headeount 51-6Femal: Tobe repart 51-6 Charac Year
21Headzount 51-6 Other ¢ Tobe repart S1-6 Charac Year
21Headzount 51-6Notrep Tobe report S1-6 Charac Year

3

2024
"20zd
024
2024
2024
"20zd
024
2024

2024
2024
2024
2024
2024
024
2024
2024

2024
2024
2024
024

2024
2024
2024
2024

2024
2024
2024
2024

12FTE
GFTE
OFTE
OFTE
13
i
0
0

12FTE
8FTE
OFTE
OFTE
T2FTE
8FTE
OFTE
OFTE

12FTE
BFTE
OFTE
OFTE
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(Name B Name |

Social
Sacial
Social
Social
Sacial
Social
Sacial
Siacial
Social
Sacial
Siacial
Social
Sacial
Social
Social
Sacial
Social
Sacial
Sacial
Sacial
Siacial
Social
Sacial
Social
Social
Sacial
Siacial
Siacial
Social
Sacial
Sacial
Social
Social
Sacial
Sacial
Social
Sacial
Siacial

Report ESRS KPIs - 2024 (Elit AS)

T

1 0wrwork 5113 Training hours per emploves by gender (he adoount)
10w wark 5113 Training haurs per emplaves by gender (headcaunt]
S 0wnwork 5113 Training howrs per emploves by gender (headcount)
1 0wrwork 5113 Training hours per emploves by gender (he adoount)
10w wark 5113 Training haurs per emplaves by gender (headcaunt]
S 0wnwork 5114 Percentage of emplovess and non-emplovees covered by the undertaking’s health and zafety management system (headzount]
10w wart 3114 Percentage of employess and nan-emplayvees cavered by the undertaking’s health and safety management system (headeount]
S 0wnwork 5114 Percentage of employess and non-employees cavered by the undertaking’s health and zafety management system (headzount]
S 0wnwork 5114 Percentage of emplovess and non-emplovees covered by the undertaking’s health and zafety management system (headzount]
10w wart 3114 Percentage of employess and nan-emplayvees cavered by the undertaking’s health and safety management system (headeount]
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SH3 Tra|n||Year
5113 Traini ear
5113 Trainii Y ear
5113 Trainin Y ear
5113 Traini ear
Tobereport 51-14 Health ear
Taberepart 31-14 Health ear
Taberepart 51-14 Healt Year
Tobereport 51-14 Health ear
Taberepart 31-14 Health ear

310w work 5114 Number of fatalities 2z 2 result of work-related injuries and wark-related il ke alth amang emplayees, nan-emplayees and athers warking on ow. Tobe repart 5114 Health Y ear
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Erwironment  E4 Biodiversity and ecas Siteslocatedin o near biodiversity-sensitive aieas Toberepaned E4-Slmpactmel Year (o

Enviranment  E4 Bindiversity and ecos Size (area in hectares) of sites ouned, leased, or managed in or near protected areas or key bindiversity areas Taberepoed E4-5lmpact met Year '2024 Ohectares

Social 510w warkforce 516 Employees (FTE) 516 Characteri: Year 2024 S Employess S5 Characteri 2024 Year 01 51-6Male empl: Tobereported  51-6 Characteri Year Ta024 (FTE
Sacial S10wnworkforce S1-6 Employees [FTE) 516 Charactert Year 2024 SH6Employess GG Character 2024 Year 01 51-EFemale em Toberepanted 516 Characteri Year Tan24 OFTE
Social 51 0wnwarkforce 51-6 Emplayees (FTE) 516 Characteri Year i} 56 Employees S Character 2024 Year 01 516 Other empl Tobereported - 51-6 Characteri Year il (FTE
Sacial S10wnworkforce 516 Emplayess [FTE) 516 Character. Vear i} SHGEmplayees S Characteri 2024 Year 0 S1-ENotreponte Tobe repanted 516 Characteri Year Ta024 OFTE
Social 51 0wnworkforce 516 and SBM-1Employees [headount] 516 Charactert Year 2024 0 S-6Employees 516 Character 2024 Year OHeadcount 51-6 Male emple Tobe reparted - 516 Characteri Year 2024 0
Social 510w warkforce 516 and SBM-1Employees (headzaunt] 516 Characteri: Year 2024 0 St-fEmployees S5 Characteri 2024 Year [Headzount 51-6Femaleem Toberepotted 516 Characteri Year Ta024 0
Sacial S10wnworkforce 51-6 and SEM-1Employees (headsount] 516 Charactert Year 2024 0 SH-6Employees GG Character 2024 Year OHeadeourt 51-8 Other empl Tobe repaned 516 Characteri. Year Ta024 0
Social 51 0wnwarkforce 51-6 and SBM-1Employees [headzount] 516 Characteri Year 2024 0 S-5Employees S Charaoter 2024 Year (Headzount 51-6 Mot reporte Tobe reported - 516 Characteri Year "a024 0
Sacial S10wnworkforce 517 Norr-emplayees (headeount and FTE] 517 Character. Vear i} 51T Mor-emple Tobereported ST Character'2024 Year 0

Social 51 0wnworkforce 51-TMan-employees [headeaunt and FTE) 517 Charactert Year 2024 517 Mor-emple Tabereported ST Characteri’2024 Year 0

Social 510w warkforce 519 Age distibution (FTE) Tobereported 513 Diversityine Year el 0

Sacial S10wnworkforce S1-6 Emplayee tumover (FTE) 516 Charactert Year 2024 GG Emplayees Tobe reported  SH6 Character/2024 Year OFTE

Social 510w warkforce 51-6 Emplayee tunaver (FTE) 516 Characteri: Year 2024 56 Employess S5 Character 2024 Year 01 51-6Male empl: Tobereported 516 Characteri Year i} (FTE
Sacial S10wnworkforce 516 Employee tunover (FTE) 516 Character. Vear i} SHGEmplayees S Characteri 2024 Year 0 51-EFemale em Toberepanted 516 Characteri Year Ta024 OFTE
Social 51 0wnworkforce 51-6 Employee tumover (FTE] 516 Charactert Year 2024 Si-bEmployees 516 Character 2024 Year 01 51-6 Other empl Tobe reparted - 516 Charactert Year 2024 OFTE
Siacial 510w warkforce 516 Emplayeetunaver (FTE) 516 Characteri: Year a0z S Employees S Character 2024 Year 01 51-6Notreparte Tobereponed 516 Characteri Year 2024 (FTE
Sacial S10wnworkforce 51-8 Mumber and percentage of tatal employees covered by collective bargaining agreements (FTE) 518 Callective t Year 2024 SH6Employees GG Character 2024 Year OFTE 51-8Male empl: Tobereponed  51-6 Charactert Year Ta024 OFTE
Social 510w warkforce 51+ Number and percentage of tatal employees covered by collective bargaining agreements (FTE) 518 Collectivelt Year 2024 56 Employess S5 Character 2024 Year (FTE 51-6Female em Toberepotted 516 Characteri Year i} (FTE
Sacial S10wnworkforce S1-8 Mumbier and percantage of tatal employees covered by collective bargaining agreements (FTE) 518 Callectivet Year 2024 SH6Employess GG Character 2024 Year QOFTE 51-8 Other empl Tobereponed  S1-6 Charactert Year Tan24 OFTE
Social 51 0wnworkforce ‘51-8 Mumber and percentage of total employees covered by collective bargaining agreements (FTE) St Callectivet Year 2024 Si-bEmployees 516 Character 2024 Year (OFTE 51-6Mat reparte Toberepoted  51-6 Charactert Year 2024 OFTE
Siacial 510w warkforce 518 Number and percentage of tatal employees covered by collective bargaining agreements (FTE) Sl Colectivel Year a0z S5 Employees Toberzponed S5 Colective 2024 Year I

Social S10wnworkforce 518 Global percentage of employees covered by warkers” iepresentatives St Callectivet Year il 518 Warkers're Tobereported S8 Calleative 2024 Year OFTE

Social 510w warkforce 51-8 Global percentage of employees covered by workers 1epresentatives 516 Collectivet Year i3 St6Employees S Character 2024 Year (FTE 51-6 Male empl: Toberepoted 516 Characteri Year i} (FTE
Sacial S10wnworkforce S1-8 Global percentage of employees covered by warkers” representatives 518 Callectivet Year 2024 SH6Employess GG Character 2024 Year OFTE S1-EFemaleem Tobersponed S1-6 Chartacter Year Tan24 OFTE
Social 51 0wnwarkforce 518 Global percentage of employees covered by workers” 1epresentatives 518 Collectivet Year il St6Employees S Character 2024 Year (FTE 51-6 Cther empl To be reported - 51-6 Characteri Year il (FTE
Siacial 510w warkforce 518 Glabal percentage of employees covered by workers” 1epresentatives 516 Callective t Year "0z St6Emplayees S Characteri 2024 Year (FTE 51-8Nat reporte Tobereponed 516 Characteri Year 2024 (FTE
Social S510wnworkforce 51-8 Agreement with a European Warks Council (EWC), a Societas Europaea (3E) Works Councll o a Societas Cooperativa Europaeal 3CE) Works Council Toberepoed 516 Collectivet Year 024 No

Social 510w warkforce 5110 Adequate wages Tobereported 51-10 Adequate Year el Yes

Sacial S10wnworkforce S1-11Sacial protection againstloss of income Taberepaed  S1-11Sacial pro Year 2024 Yes

Social 51 0wnwarkforce 5112 Employees with disabilties 5112 Persons v Year il 5112 Mumber of Tabe reported 512 Persans 2024 Year I

Sicial 510w warkforce 5112 Employees with disabilities 5112 Persons w Year i} SHGEmplayees S Characteri 2024 Year (Headzount 51-6Male emple Tobe reponted 316 Characteri Year i} 0
Social S10wnworkforce 5112 Employees with disabilities 5112 Persons w Year il St-6Employees 516 Charactert 2024 Year OHeadcount 51-6 Female em Tobe repanted 516 Charactert Year 2024 0
Social 510w warkforce 5112 Employees with disabilities G2 Persons y Year el St6Employees St Character 2024 Year [Headzount 51-6 Other empl Tobe reported 516 Characteri Year Ta024 0
Sacial S10wnworkforce S1-12 Employees with disabilities 5112 Personz w Year 2024 SH6Employess GG Character 2024 Year OHeadeount S1-6 Mot reporte Tobe repaned 516 Characteri. Year Tan24 0
Social 51 0wnwarkforce 5113 Regular performance and career develapment reviews, by gender (headzount] 5113 Training a Year i} 13 Ragular p Tabereported 513 Training 22024 Year I

Sacial S10wnworkforce S1-13 Reqular performance and career development reviews, by gender (headeount] 5113 Training 2 Year i} GH13Regular o Tobereported SH13 Training 22024 Year 0

Social 51 0wnworkforce 51-13 Regular performance and career development reviews, by gender (headeount] 5113 Traning a Year 2024 5113 Regular i Tabereported SH13 Training 22024 Year 0

Social 510w warkforce 5113 Regular performance and career develapment reviews, by gender (headzount] 5113 Training & Year 2024 513 Reqularpr Toberzparted 513 Training 22024 Year I

Sacial S10wnworkforce 5113 Reqular performance and career develapment reviews, by gender (headeount] 5113 Training a Year 2024 SH6Employees GG Character 2024 Year OHeadeourt S1-6 Male emple Tobe repaned 516 Characteri. Year Ta024 0
Social 51 0wnwarkforce 5113 Regular performance and career develapment reviews, by gender (headzount] 5113 Training a Year 2024 56 Employees S Charaoter 2024 Year (Headcount 51-6Femaleem Tobereported 516 Characteri Year "a024 0
Sacial S10wnworkforce S1-13 Reqular performance and career development reviews, by gender (headeount] 5113 Training 2 Year i} SHGEmplayees S Characteri 2024 Year (OHeadeount 51-6 Other empl Tobe repaned 516 Characteri Year Ta024 0
Social 51 0wnworkforce 51-13 Regular performance and career development reviews, by gender (headeount] 5113 Traning a Year 2024 Si-bEmployees 516 Character 2024 Year OHeadeount 51-6 Mot reporte Tobe reparted - 516 Charactert Year 2024 0
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Soeial S10wnuorkforce 5113 Agieed number of reviews Toberepoted 5113 Training a Year

Social 510wnworkforce 5113 Training howrs per emplayee by gender (headzount] 5113 Training 2 Year 2024 S1-13Trainingh Tobereparted 5113 Training 2024 Year ]

Saeial S10wnworkiorce 5113 Training howrs per emplayee by gender [headzount] 5113 Training 2 ‘Year 2024 S1-GEmployees 516 Characteri’2024 Year OHeadcount 51-6Male empl Tobe reported  51-GCharacter: Year 2024 0
Soeial S10wnuorkiorce 5113 Training howrs per emplayee by gender [headcaunt] 5113 Training & ‘Year 2024 S1-GiEmployees 56 Characteri 2024 ‘Year OHeadcount 51-6Female em Tobereported  51-GCharacter Year 2024 1]
Saeial S10wnuarkiore 5113 Training hours per emplayes by gender (headeaunt) 5113 Training 2 Year 2024 S1-GEmplayees 516 Characteri 2024 Year OHeadeount 51-6 Other empl To be reported - 51-6 Character Year 2024 1]
Social 51 Ownworkforce 51413 Training howrs per emplayee by gender (headzount] 5113 Training a Year 024 S1-GEmplayees 516 Characteri2024 Year [ Headcount 51-B Mot reporte Tobe reported 516 Characteri Year 2024 0
Soeial S10wnworkiorce 5114 Percentage of employees and non-employees covered bythe undertaking’s health and safety management system [headcount] Toberepated 5114 Health an ear 2024 S1-GiEmployees 516 Characteri’2024 Year OHeadcount 51-6Male empl Tobe reported  51-6 Characteri: Year 2024 1]
Soeial S10wnuorkforce 5114 Parcentage of employees and non-employees covered buthe undertaking’s health and safety management system (headcount] Toberepated 5114 Health an ‘Year 2024 S1-GiEmployees 516 Characteri 2024 YYear OHeadcount 51-6Female em Tobereported  51-6Characteri: Year 2024 1]
Soeial S10wnuorkforce 511 Percentage of employees and non-employees covered buthe undertaking’s health and safety management system [he adcount] Tobereparted 51-14 Health an ‘ear 024 S1-GEmplayees 516 Characteri 2024 Year OHeadcount 51-6 Other empl To be reported - 51-6 Character. Year 2024 1]
Social 51 Ownworkforce 51114 Percentage of emplayees and non-employees covered by the undertaking’s health and safety management system [he adcount) Toberepated 51-14 Health an‘ear 024 S1-GEmplayees 516 Characteri2024 Year (O Headcount 51-6 Mot reporte Tobe reported  51-6 Characteri Year 2024 0
Soeial S10wnworkiorce 5114 Percentage of employees and non-employees covered bythe undertaking’s health and safety management system [headcount] Toberepated 5114 Health an ear 2024 517 Hor-empl: Toberepated 517 Characteri 2024 Year 0

Soeial S10wnuorkforce 5114 Number of fatalities as a result of work-related injuries and work=relatedill health amang employees, nan-employees and athers working an our premises Toberepoted 51-1d Health amYear Te0zd 0

Social 510wnworkforce 51-14 Number of cases of recordable work-related il health among employees Tobereparted 51-14 Health an ‘ear 024 o

Saeial S10wnworkiorce 514 Number of days last 1o work-related injuries and Fatalities from wark-related accidents, wark-related il health and fatalites fom il health ameng emplayess Taberepated S1-14 Health amYear "024 0

Soeial S10wnuorkiorce 5114 Number and rate of recordable work-related accidents amang employees and non-emplayees 5114 Health ar Year "e0z4 Workedhows, e Tobe repaned 5114 Health an'z2024 Year 0

Saeial S10wnuarkiore 5114 Number and rate of recordable work-related accidents amang employees and non-emplayees 5114 Health ane Year Ta0zd Warkedhows, n Tobe repaned 5114 Heah 2n2024 Year 0

Social 51 Ownworkforce 5114 Number and rate of recordable work-related accidents among employees and non-employees 5114 Health an Y ear 024 Number of iecor Tobereparted 5114 Health an 2024 Year

Soeial S10wnworkiorce 5114 Number and rate of recordable work-related accidents amang employees and non-emplayees S5t+14 Health ar Year "024 Number of recar Tobereparted 5114 Health an 2024 Year 0

Soeial S10wnuorkforce 5115 Number and percentage of emplayees entitled to take family-related leave [FTE) 5113 Work-life t Y ear 2024 5115 Mumber of 5115 iork-life 2024 YYear OFTE Male employees Tobe reported  51-15Woark-lifat Year 2024 OFTE
Soeial S10wnuorkforce 5115 Number and percentage of emplayees entitled to take family-related leave [FTE) 5115 Work-lite Y ear 024 5115 Mumber of 5115 ork-life 12024 Year OFTE Female emplaye Tobe reported - S1-15Wark-life b Year 2024 OFTE
Social 51 Ownworkforce 515 Number and percentage of employess entitled to take family-related leave FTE] S5 Work-life Y ear 024 5115 Mumber of 5115 Work-life 2024 Year OFTE Other employee Tobereported  51-15Wark-lifet Year 2024 OFTE
Soeial S10wnworkiorce 5115 Number and percentage of emplayees entitled to take family-related leave [FTE) 5115 Work-life t Y ear 2024 5115 Mumber of S1-15 Work-lfe 2024 Year OFTE Natreportedem Tobe reported  51-15'Work-lifet Year 2024 OFTE
Soeial S10wnuorkforce 5115 Parcentage of entitled employees that took family=related leave, by gender 5115 Work-life t Year Te0zd 51-15 Numberal 515 Wark-life 172024 Year OFTE Male employees Tobe reported  51-15Woark-lifat Year 2024 OFTE
Social 510wnworkforce 5115 Percentage of entitled employees that took Family-related |=ave, by gender 5115 Work-lite Y ear 024 5115 Mumber of 5115 ork-life 12024 Year OFTE Female employe Tobe reported  51-15Wark-lifet Year 2024 OFTE
Social 51 Ownwarkforce 515 Percentage of entitled employees that took family-related l2ave, by gender S5 Work-life Y ear 2024 5115 Mumber of 5115 Work-life 2024 Year OFTE Other employee Tobereported 5115 Wark-lifet Year 2024 OFTE
Soeial S10wnuorkiorce 5115 Percentage of entitled employees that took family-related leave, by gender SH15 Work-lifet Year "e0z4 51-15 Numberal SH1S Wark-life %2024 Year OFTE Natreportedem Tobe reported 5115 Work-lifet Year 2024 OFTE
Saeial S10wnuarkiore 5115 Percentage of entitled employees that took Family-related leave, by gender SH15 Work-ife t Y ear Ta0zd S1-15 Number al SIS Wark-life 12024 Year OFTE Male employees Tobe reported  S1-15Wark-life t Year 2024 OFTE
Social 51 Ownworkforce 5115 Percentage of entitled employees that taok Family-related |=ave, by gender S5 Work-lite Y ear 024 5115 Mumber of 5115 Work-life 2024 Year OFTE Female employe Tobe reported  S1-15'Wark-lifet Year 2024 OFTE
Soeial S10wnworkiorce 5115 Percentage of entitled employeesthat took family-related leave, by gender SH15 Work-life t Year "024 51-15 Numberal 5115 ork-lie 2024 Year OFTE Otheremployee Tobe reported 5115 Work-lifet Year 2024 OFTE
Soeial S10wnuorkforce 5115 Parcentage of entitled employees that took family=related leave, by gender 5115 Work-life t Year Te0zd 51-15 Numberal 515 Wark-life 172024 Year OFTE Natreportedem Tobe reported  51-15Wark-lifat Year 2024 OFTE
Soeial S10wnuorkforce SH1E Male-female pay gap SHE Compens. Year Tonzd Hverage gross p 5116 Compens. 2024 Year Total grosspay : Tobe reported  51-16 Compens. Year 2024 0SEK
Social 51 Ownworkforce 516 Male-female pay gap 516 Compens. Year 024 Herage grossp 5116 Compens 2024 Year Totalgross pay : Tobe reported  51-16 Campens. Year 2024 D3EK
Soeial S10wnworkiorce 5116 Male-female pay gap 5116 Compens. Year "024 fuerage grossp 5116 Compens 2024 Year Hawrs schedule: Tobe reported  51-16 Campens. Year 2024 1]
Soeial S10wnuorkforce 5116 Male-female pay gap 5116 Compens. Year Te0zd Hverage gross p 515 Compens. 2024 Year Haurs schedule: Tobe reported  51-16 Campens. Year 2024 0
Social 510wnworkforce 5117 Mumber of incidents of discrimination, including harassment Toberepated 5117 Incidents, ‘Year 024 1]

Social 51 Ownwarkforce ST Number of complaints filed throwgh channels for oun workers toraise concemns Toberepaed 5117 Incidents, ‘Year 2024 1]

Soeial S10wnuorkiorce 117 Total amount of fines, penalties. and compenzation for damages a3 aresult of violations related to incidents of discrimination, including harassment Toberepated S1-17 Incidents, Year "e0z4 05EK

Saeial S10wnuarkiore SHI7 Number of severe human rights incidents andrelated amourt of fines, penalties and compensation SHIT Incidents, Year Ta0zd 5117 Mumber ol Tobe repaned 517 Incidents, 2024 Year Ono

Social 51 Ownworkforce 5117 Mumber of severe human rights incidents andrelated amount of fines, penalties and compensation SH17 Incidents, ‘Year 024 S1-17 Total amo Toberepatted 5117 Incidents, 2024 Year NSEK

Governance  G1Business conduct  G1-3 Anti-conuption and anti-bribery programmes Toberepoted G1-3 Preventior Year "024 Mo

Governance  G1Business conduct  G1=3 Funetions=atrisks covered by anti-conuption and anti-bribery training programmes: (513 Preventior Year Te0zd Functions-at-ric Tobe repaned  31-3 Preventior2024 Year 0

Governance  G1Business conduct  G1-3 Functions-at-risks covered by anti-comuption and anti-bribery training programmes G1-3 Preventior ‘Year Tonzd Functions-at-ris Tobe reparted  51-3 Preventior2024 Year 0

Govemance  G1Business conduct  G1-4 Kumber and nature of confimed incidents of comuption or bibery Toberepated 51-4 Confimed ‘ear 024 1]

Governance  G1Business conduct  Gi-4 Kumber of conwictions and the amaunt of fines for violation of anti-carmuption and anti-bribery laws G1-4 Confirmed ‘Year "024 Gi-4Number of Toberepatted 514 Corfimed 2024 Year 0

Governance  G1Business conduct  Gi=d Number of convictions and the amaunt of fines for violation of anti-carmuption and anti=bribery laws 514 Confirmed ‘Year Te0zd G1-4 &mount of Tobe repaned  31-4 Confimed 2024 Year 0SEK

Govemance  [31Business conduct  G1-4 Kumber of confirmed comuption or briberyincidents inwhich own employees were dismissed or disciplined Tobereparted (514 Confimed ‘ear 024 o

Govemance  G1Business conduct 514 Number of confirmed comuption or briberyincidents relating to contracts with business partners Toberepaed 514 Confimed “ear 2024 g

Governance  GlBusiness conduct  G1-6 Average time to pay an invoice from due date G1-6 Payment p Year "024 fueragetimeto Toberepatted G1-6Paymentpz2024 Year 30

Governance  GlBusinessconduct  G1-8 Number of legal proceedings for late payments Tobereponed Gi-8Paymentp'year Ta0zd Oro
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Name Name Name Periodicit Period  Outcome Name  ToberepESRS  Period  Periodicit Dutcome  Mame  ToberepESRS  Periodicit Period  Outcome
Erwironmen E4 Biodiver: Sites lacated in or near biodiversity-sensitive areas To bereport E4-5 Impact ear 2024 Ona

Erwironmen Ed Biodiver: Size [areain hectares) of sites owned, leased, or managedin or near protected areas or key biodiversity areas Toberepart Ed-5Impact Year "0z Ohectares

Social 510wn wark 51-6 Employees (FTE] 516 Charac Year 2024 56 Empla 516 Chara 2024 Year f St Male e Tobe repart 51-6 Charat Year "20z4 GFTE
Social S10wn worl 51-6 Employees (FTE] S1-6 Charac Year "a0ed 516 Empla 516 Chara 2024 Year 6 516 Femal: Tobe repart 51-6 Charac Year 2024 OFTE
Social 510wn wark 51-6Employees (FTE] 51-6 Charac Year 2024 516 Empla 516 Charad 2024 Year 6 516 Other ¢ Tobe repart 51-6 Charat Year 2024 OFTE
Social 510wn work 51-6 Employees (FTE] S1-B Charac Year 2024 516 Emplay 516 Charad 2024 Year £ 51-6 Nt rep Tobe report S1-6 Charac Year 2024 OFTE
Social S10wn work 51-6 and SBM-1Employees (headzount) S1-6 Charac Year 2024 £ 516 Empla 516 Charad 2024 Year GHeadoount 516 Male e Tobe repart S1-6 Charac Year 2024 i
Sacial 310wn work 51-6 and SEM-1Emplovess (headzount] 16 Charac Year 2024 6 S1-6 Emplay 16 Charad 2024 Year B Headzaunt S1-6 Femal: Tobe repart 51-6 Charas Year 2024 0
Social S10wn work 51-6 and SBM-1Employess (headzount) S1-6 Charac Year "0z £ 51-6 Empla 516 Chara 2024 Year G Headeount 51-6 Other « Tobe repart S1-6 Charac Year 024 if
Social 510wn worl 51-6 and SBM-1Employees (headzount) 516 Charac Year 2024 £ -6 Emplay 516 Charai 2024 Year fiHeadeount 51-6 Nat rep Tobe repart 51-6 Charac Year "20z4 if
Social 510wn wark 517 Non-emplayees (headeount and FTE) S1-7Charac Year e 517 Man-e To be repart 57 Charad 2024 Year 0

Social S10wn worl 51-7 Non-emplovees (headzount and FTE) 51-7 Charac Year "a0ed 51-7 Non-e Tobe report §1-7 Charad 2024 Year if

Social 510wn wark 51-3 Age distribution [FTE) Toberepart 51-3 Diversi Year 2024

Social 510wn worl 51-6 Employee turnover (FTE) S1-B Charac Year 2024 516 Emplay To be rapart 56 Charad 2024 Year OFTE

Social 510wn worl 51-6 Employee tuinaver (FTE) 51-6Charac Year 2024 56 Employ 516 Chara 2024 ‘ear G 516 Male e Tobe repart 51-6 Charac Year 2024 GFTE
Social 510wn worl 51-6 Employee turnover (FTE) S1-B Charac Year 2024 516 Emplay 516 Charad 2024 Year £ 516 Femal Tobe report S1-6 Charac Year 2024 OFTE
Social S10wn work 51-6 Employes turnaver (FTE) S1-6 Charac Year 2024 516 Empla 516 Charad 2024 Year 6 516 Other ¢ Tobe repart 51-6 Charac Year 2024 OFTE
Social S10wn wark 51-6 Employee turnaver (FTE) S1-6Charac Year 2024 516 Empla 516 Charad 2024 Year 6 516 Nat rep Tobe repart 31-6 Charat Year 2024 OFTE
Social S10wn work 51-8 Number and percentage of total emplayees covered by collective bargaining agreements (FTE) S1-8Collect Year "0z 516 Empla 516 Chara 2024 Year GFTE 51-6 Male e Tobe repart 51-6 Charac Year 024 GFTE
Social S10wn work 51-8 Number and percentage of tatal emplayees covered by collective bargaining agreements (FTE) S1-8Collect Year 2024 516 Empla 516 Charad 2024 Year GFTE 516 Femal: Tobe repart 51-6 Charac Year 2024 OFTE
Social S10wn work 51-8 Number and percentage of total emplayees covered by collective bargaining agreements (FTE) S1-8Collect Year "0z 516 Empla 516 Chara 2024 Year GFTE S51-6 Other ¢ Tobe repart 51-6 Charac Year 024 OFTE
Social 510wn work 51-8 Number and percentage of total employees covered by collective bargaining agreements (FTE) S1-GCollect Year 2024 56 Employ 516 Chara 2024 ‘ear GFTE S51-6 Notrep Tobe repart 51-6 Charac Year 2024 OFTE
Social S10wn work 51-8 Number and percentage of total emplayees covered by collective bargaining agreements (FTE) S1-8Collect Year 2024 518 Emplay To be repart 518 Calleci 2024 Year 0

Social S10wn worl 51-8 Global percentage of employees covered by workers’ representatives S1-8Collect Year "a0ed 518 Worker To be report 518 Callec2024 Year OFTE

Social 510wn warl 51-8 Global percentage of employees covered by workers” representatives S1-GCollect Year 2024 516 Empla 516 Charad 2024 Year GFTE 51-6 Male e Tobe repart 51-6 Charac Year 2024 GFTE
Social S10wn worl 51-8 Global percentage of employees covered by workers’ representatives S1-8Collect Year "0z 516 Empla 516 Chara 2024 Year GFTE S51-6 Femal Tobe repart 51-6 Charac Year 024 OFTE
Social 510wn worl 51-8 Global percentage of employees covered by workers’ representatives S1-GCollect Year 2024 56 Employ 516 Chara 2024 ‘ear GFTE 51-6 Other ¢ Tobe repart 51-6 Charac Year 2024 OFTE
Social S10wn worl 51-8 Global percentage of employees covered by workers’ representatives S1-8Collect Year 2024 516 Empla 516 Charad 2024 Year GFTE S1-6 Notrep Tobe repart 51-6 Charac Year 2024 OFTE
Social S10wn worl 51-8 Agreement with a Europe.an Warks Council [EWC), a Societas Ewopasa (SE) Works Council, or a Societas Cooperativa Ewropaea (SCE) Works To be repart 51-8 Collect Year "a0ed Ma

Social S10wn work 51-10 Adequate wages Toberepart 51-10 Adeq Year 2024 ‘Yes

Social S10wn work 51-1 Social protection against losz of income Tobereport 51-11 Social Year 2024 ‘s

Social S10wn work 5112 Emplayees with disabiliies S1-12 Perso Year 2024 5112 Mumb To be report §1-12 Perso 2024 Year if

Social S10wn wark 5112 Emplayees with disabilities 51-12 Perso Year 2024 516 Empla 516 Charad 2024 Year fHeadzount S1-6Male e Tobe repart 31-6 Charac Year 2024 i
Social S10wn work 51-12 Emplayees with disabilities S1-12 Perso Year "0z 516 Empla 516 Chara 2024 Year GHeadeount 51-6 Femal Tobe repart S1-6 Charac Year 024 if
Social 510wn worl 51-12 Emplayees with disabiliies 51-12 Perso Year 2024 56 Employ 516 Chara 2024 ‘ear fiHeadount 516 Other ¢ Tobe repart 51-6 Charac Year 2024 if
Social S10wn worl 51-12 Emplovees with disabiliiies S1-12 Perso Year 2024 516 Empla 516 Charad 2024 Year G Headzount 516 Nat rep Tobe repart S1-6 Charac Year 2024 0
Social S10wn worl 51-13 Fegular performance and career development reviews, by gender (headzount) 5113 Trainii Year "a0ed 5113 Regul To be report 51-13 Trainil2024 Year i

Social 510wn wark 51-13 Regular performance and career development reviews, by gender (headeount) 51-13 Trainii Year 2024 5113 Requl To be repart 51-13 Traini'2024 Year if

Social S10wn work 51-13 Regular performance and career development reviews, by gender (headeount) 5113 Trainii Year 2024 5113 Requl To be rapart 513 Traini 2024 Year 0

Social S10wn work 51-13 Regular performance and career development reviews, by gender (headcount) 5113 Trainii Year 2024 5113 Requl To be report 51-13 Traini'2024 Year if

Sacial 310wn work 51-13 Reqular performance and career development review s, by gender (headzount] 113 Traini Year 2024 516 Emplay 16 Charad 2024 Year B Headzaunt S1-6 Male e Tobe repart 516 Charas Year 2024 i
Social S10wn work 51-13 Fegular performance and career development reviews, by gender (headeount) 5113 Trainii Year "0z 516 Empla 516 Chara 2024 Year GHeadeount 51-6 Femal Tobe repart S1-6 Charac Year 024 if
Social 510wn warl 51-13 Regular performance and career development reviews, by gender (headeaunt) 5113 Trainii Y'ear 2024 56 Empla 516 Charai 2024 Year fiHeadount 56 Other ¢ Tobe repart 51-6 Charac Year "20z4 if
Social S10wn worl 51-13 Feqular performance and career development reviews, by gender (headzount) S1-13 Traini Year e 51-6 Emplo 516 Charad 2024 Year G Headzount 516 Nat rep Tobe repart S1-6 Charac Year 2024 0
Social S10wn work 51-13 Agreed number of reviews Tobe repart 51-13 Traini Year "a0ed 1

Social 51 0wn worl 51-13 Training hours per employes by gender [headeount) S51-13 Trainil ‘Y'ear 024 S1-13 Traini To ba report S1-13 Traini 2024 Yaar 3
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Periodicit Period  Dutcome Name  To be rept ESRS Period  Periodicit Dutcome  Name Periodicit Period  Dutcome
Social 51 0wn work 5113 Training hours per emplayee by gender (headzount] S1-13 Trainit ' ear 2024 S5 Employ 51-6 Charar'2024 Year fiHeadzount S1-6Male e Tobe report S1-6 Charac Year 2024 f
Social 510wn work 51-13 Training haurs per employes by gender (headcount) S1-13 Trainit Y ear 2024 51-6 Emplay 51-5 Chara2024 Year fiHeadeount S1-6Femal Tobe report 51-6 Chara: Year 2024 0
Social 510wn work 51-13 Training haurs per employes by gender (headcount) S1-13 Trainit Y ear i) 51-6 Emplay S1-f Chara 2024 Year fiHeadeount 516 Other ¢ Tobe repart 51-6 Chara: Year i) 0
Social 310wn wark 51-13 Training hours per emplayes by gender (headzaunt] 51-13 Trainit ' ear 2024 S1-6 Emplay 516 Chara 2024 Year fiHeadzount S1-6Mat re Tabe repart 51-6 Charat Year 2024 1]
Social 510wn work 51-1d Percentage of employees and non-emplayees covered by the undentaking’s health and safety management system (headcount) Tobe repart 51-14 Healtt 'ear 2024 5S-G Emplay 516 Chara2024 Year fiHeadzount 51-6Male e Tabereport 51-6 Charat Year 2024 fi
Social S10wn work 51-14 Percentage of employees and non-employees covered by the undertaking’s health and safety management system (headcount) Tobe report 51-14 Healt 'ear 2024 S Employ 516 Chara 2024 Year fiHeadzourt S1-6 Femal To be report S1-6 Charac Year 2024 i
Soial 510wnwork 51-14 Percentage of employess and non-employees covered by the undertaking’s health and safety management system (headcount) Tobe report 51-18 Health'ear 2024 516 Emplay 516 Chara2024 Year fiHeadzount S1-6 Other ¢ To be report S1-6 Charac Year 024 i
Social S10wnwork 5114 Percentage of emplovees and non-emplovees covered by the undertaking’s health and safety management system (headcount) Tobereport 51-14 Health Year 2024 S1-6 Emplay 51-5 Chara2024 Year fiHeadzount S1-6 Mot reg To be report S1-6 Charac Year 024 i
Social 510wn work 51-14 Percentage of employees and non-emplayees covered by the undertaking’s health and safety management system (headeaunt) Tobereport 51-14 Health Year 2024 51-THor-e Taberepart 517 Chara2024 Year 0
Social S510wn work 51-14 Mumber of fatalities a5 aresult of work-related injuriez and work-related il health amang employees, non-emplayees and others working on v, Tobe report 51-14 Health Y ear 2024 0
Social 510wn work 51-14 Mumber of cases of recardable work—related il health amang emplayees Tobereport 51-14 Health Year i) Ono
Social 510wnwork 51-1d Mumber of days lost ta wark-related injuries and fatalities from work-related accidents, work-related il health and Fatalities fromill health amon; To be repart 51-14 Healtt *'ear 2024 if
Social 510wn work 51-14 Number and rate of recordable work-related accidents amang employees and non-employees 51-14 Healtt *Year 2024 warked hou Ta be repart 51-14 Healt 2024 ‘ear 10573
Soial 510wn work 51-14 Number and rate of recordable work-related accidents amang employees and non-employees 51-14 Health'ear 2024 Warked hou To be repart 51-14 Healt 2024 Year 0
Sowial 510wn work 51-14 Number and rate of recordable work-related accidents amang employees and non-employees 51-14 Health'ear 024 Mumber of r¢ To be repart 51-14 Healt 2024 Year 0
Social 510wn work 51-14 Mumber and rate of recordable wark-related accidents amang employees and non-employess S1-14 Health Y ear 2024 Mumber of e Tabe repart 514 Healt 2024 Year 0
Social 510wn work 51-15 Mumber and percentage of employees entitled to take family-related leave (FTE) S1-15 Wark- Year 2024 5115 Numb S1-15 \Work-"2024 Year GFTE Male employ Tobe repart 51-1 Wark- Year 2024 BFTE
Sacial S10wnwork 51-15 Number and percentage of employees entitled tatake family-related leave [FTE) 5115 Wark- Year 20z 5115 Mumb S1-15 Wark-"2024 Year BFTE Female emp Tobe repart 51-13 Wark- Year 2024 OFTE
Social 510wn work 51-15 Mumber and percentage of employees entitled to take family-related leave (FTE) S1-15 Wark- Year 2024 5115 Numb S1-15 \Work-"2024 Year GFTE Otheremplz Tobe repart 51-12 Wark- Year 2024 OFTE
Social 510wn work 51-15 Mumber and percentage of employees entitled to take family-related leave (FTE) S1-15 Wark- Year i) 5115 Numb 5115 Wark-2024 Year GFTE Mat reporte: Tobe repart 51-12 Wark- Year i) OFTE
Social 310wn wark 51-15 Percentage of entitled emplovees that taok family-related leave, by gender 51-15 Wark- Year 2024 0% 5115 Numb 5115 Wark-2024 Year OFTE Male emplay To be repart 5113 Work- ear 2024 OFTE
Social 510wn work 51-15 Percentage of entitled emplovees that tack family-related leave, by gender 51-19 Wark- Year 2024 0% 5115 Numb 5115 Wark-"2024 ‘ear OFTE Female emp Tobe repart 5113 Work- Year 2024 OFTE
Soial 510wn work 51-15 Percentage of entitled emplovees that taok Family-related leave, by gender S1-15 YWark- Year 2024 0% 5115 Numb 5115 Wark-"2024 Year OFTE Cther emple Tobe repart 5115 Work- Year 2024 OFTE
Sowial 510wn work 5115 Percentage of entitled emplovees that took Family-related leave, by gender 51-15 Wark-ear 024 0% S+15Numb 5115 Wark-"2024 Year OFTE Mat reportec To be report 5115 Work- Year 024 OFTE
Social S10wnwork 5115 Percentage of entitled emplovees that took family-related leave, by gender S1-15 YWark-Year 024 0% S+H15Numb 5115 Wark-"2024 Year GFTE Male employ To be report 5115 Work- Year 024 GFTE
Social S10wnwork 5115 Percentage of entitled emplovees that took family-related leave, by gender S1-15 Wark- Year 2024 0% S1-15MNumb S1-15 \Work-"2024 Year GFTE Female emp Tobe report 5115 Work- Year 024 OFTE
Sowial 510wn work 5115 Percentage of entitled emplovees that took Family-related leave, by gender 51-15 Wark-ear 024 0% S+15Numb 5115 Wark-"2024 Year GFTE Other emple Tobe report 5115 Work- Year 024 OFTE
Social S10wnwork 5115 Percentage of entitled emplovees that took family-related leave, by gender S1-15 YWark-Year 024 0% S+H15Numb 5115 Wark-"2024 Year GFTE Mat reportec Tobe report 5115 Work- Year 024 OFTE
Social 510wn work 51-16 Male-female pay gap S1-16 Comp Year 2024 fverage gre 5116 Comp'2024 Year Total grosz; Tobe repart 5116 Comp Year 2024 3348710 3EK
Sacial S10wnwork 51-16 Male-female pay gap 5116 Comp Year 20z fverage gic 51-16 Comp2024 Year Tatal grassf Tabe repart 3116 Camp Year 2024 397T15EK
Social 510wn work 51-16 Male-female pay gap S1-16 Comp Year 2024 fverage gre 5116 Comp'2024 Year Haurz schet Tobe repart 51-16 Comp Year 2024 10575
Social 510wn work 51-16 Male-female pay gap S1-16 Comp Year 2024 fverage gre 5116 Comp'2024 Year Haurz schet Tobe repart 51-16 Comp Year 2024 0
Social 510wn work S1-17 Mumber of incidentz of diserimination, including harassment Tobereport 51-17 Incide Year i) 0
Social S10wn wark 3117 Mumber of complaints filed thraugh channels for own warkers to raise concerms Tobe repart 51-17 Incide *'ear 2024 0
Social 510wnwaork 51-17 Total amaunt of fines, penalties, and compensation for damages as aresult of violations related toincidents of discrimination, including haras: To be repart 51-17 Incide *'ear 2024 0SEK
Social 510wn work 5117 Number of severe human rights incidents and related amount of fine s, penalties and compensation 5117 Incide Vear 2024 5117 Mumb Ta be repart 51-17 Incide 2024 Year Ona
Soial 51 0wn work 5117 Number of severe human rights incidents and related amount of fines, penalties and compenzation S1-17 Incide “'ear 2024 5117 Total. To be repart 51-17 Incide 2024 Year OSEK
Governanct 51Busines: G1-3 Anti-comuption and anti-bribery programmes Tobe repart G1-3 Prever ear 024 Ma
Governanc: 51 Business G1-3 Functionz-at-risks covered by anti-cormuption and anti-bribery training programmes 513 Prever Year 2024 Functions-: Tabe repart G1-3 Prever 2024 Year 0
Governanc: 51 Business G1-3 Functionz-at-risks covered by anti-cormuption and anti-bribery training programmes 513 Prever Year 2024 Functions-: Tabe repart G1-3 Prever 2024 Year 0
Governanc: 51 Business G1-4 Mumber and nature of confimed incidents of cormuption ar bribery Tobereport Gi-4 Canfin Year i) 0
Gavernancs 51Business G-4 Number of convictions and the amaunt of fines for violation of anti-coruption and anti-bribery laws (51-4 Conlirr ¥ ear 2024 G1-4 Humbs Ta be repart Gi-4 Canfin202¢ Year 0
Gavernancs 51Business Gi-4 Number of convictions and the amaunt of fines for violation of anti-cormuption and anti-bribery laws (51-4 Confirr ear 2024 G1-4 &mour Ta be repart Gi-4 Canfin 2024 ‘ear 0SEK
Gavernanc: 51Business Gi-4 Number of confirmed coruption or bribery incidents in which own employees were dismissed or disciplined Tobe repart G-4 Conlfir 'ear 2024 O
Gowernanc: 51Business Gi-4 Number of confirmed coruption or bribery incidents relating to contracts with business partriers Tobe repart G- Confir 'ear 024 Ono
Governanct 51Busines: G1-6 Average time to pay an invoice from due date (516 Payme ear 024 fverage tim To be repart Gi-6 Payme 2024 Year i

Governanc: 51 Business G1-6 Mumber of legal proceedings for late payments Tobereport G1-6Payme Year 2024 Ono
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[Name B Nawme _ ____________________________________________________________________ KEloberdl Ansvarilll Periodidd Period K Outcomfl Descriphd Measurfll Name K To be 1l Ansvarild Periodidl Period K Outcomi
2024

Ervironmen Compliance with law s and regulations in the ervironmental ares “ear MNumber of  IF an MNumber of ir Tabe report “ear fz0zd 0 ra
Environmen Compliance with law s and regulations in the environmental area “ear Tz0zd Number of  If an Environmen Tobe report Year Tz0zd 0 5SEK
Social Sick leave “ear "z0z4 3,62083 ¥ Mumberof MNon- Days of abs: Tobe report “ear 2029 1738
Sowial Sick leave “ear 2024 362083 ¥ Numberof  MNom- Total davs = Tobe repart “ear Tz0zd 4800 daus
Social Mew employees bu gender and age [headcount] “ear "Z024 Mumber of Mew employ To be repart ear Tz0zd 4 na
Report Soc?al Mew emplo-yees bu gender and age (headcount] “ear :2024 MNumber of MNew employ Tobe repart “ear 2024 4 no
Social ‘w'age-setting managers by gender [headoount] To be repart “ear 2024 0 rmo Mumber
sustainability Sowcial Paugap analyses To be report “ear 2024 (o= Hawe you
Governance Code of Conduct within the organisation Ta be report “ear Tz0zd Yes Has all If no.
KPIS - 2024 Gaovernance Signatories of the Code of Conduct among suppliers To be report “ear 2024 Yes Haue all IF no,
(Elit AS) Governancs Incidents, fines and penalties conceming the impact of products and services on health and zafety “ear :2024 incidents of IF youreport Mumber of ir To be report “ear :2024 a
Governance Incidents, fines and penalties concerning the impact of products and services on health and zafety “ear 2024 incidents of If you report Fines and pr To be report ear 2024 0 SEK
Governancs Incidents, fines and penalties of non-compliance concerning product and service information and labeling “ear 2024 Mumber of  IFyoureport Incidents of Tobe report “ear 2024 a
Governance Incidents, fines and penalties of non-compliance concerning product and service information and labeling “ear "Z024 MNumber of  If youreport Fines and pr Tobe report ear Tz0zd 0 SEK
Governanct Incidents. fines and penaltie s concerning marketing communications “ear 2024 Tatal IFyaurepart Number of ir To be repart “ear 2024 1]
Governanc: Incidents, fines and penalties conceming marketing communications “ear 2024 Total IF o report Fimes and g Tabe report “ear Tz0zd 0 SEK
Gowvernance Complaints received from outside parties concerning breaches of customer privacy andlor of customer data Ta be report “ear Tz0z4 0o Mumberaf  If you repart
Governancs Complaints, fines and penalties received from regulatory bodies concerning breaches of customer privacy andlor loss of custor “ear 2024 Mumber of  IF youreport Mumber of ¢ Tobe report “ear 2024 a
Governancs Complaints, fines and penalties received from regulatory bodies concerning breaches of customer privacy andlor loss of custor “ear "Z024 MNumber of  If youreport Fines and pr Tobe report Year Tz0zd 0 5SEK
Governancs Membership assaciations To be report “ear 2024 “es Do v IFues,
Ansvarig Periodiciv Period Durcome Descriptio Measurem Hame Ansvarig Periodiciv Period
Erwironment Compliance with law = and regulations in the environmental ares “tear T2024 Mumberof I an Mumber ofir Tobe repart “ear Tz024 O
Environment Compliance with laws and regulations in the environmental area “rear "2024 Mumberof I an Environmen To be repart ‘rear "z0z4 0 SEK
Socisl Sick leave “ear "z0zd 0 2% Mumberof  Mon- Days of abs Tobe report “ear "z0zd o
Report Social Sickleave “ear 2024 03 Mumberaf  Mon- Totaldaws s Tobe repart “ear 72024 0 days
Social Mew emplosees by gender and age [headoount Year 2024 Mumber of Mew employ To be report ear 2024 Ono
. . Socisl Mew employees by gender and age (headcount] Wear 2024, Mumber of Mew employ Ta be report “ear "0zd Ono
sustainabil Ity Sacial e e g s el (e et To be report Year 2024 Ono Mumber
Socisl Fay gap analyses Tobe repart “ear "z0zd Mo Hawe you
KPIS - 2024 Gouvernance Code of Conduct within the organisation Tobe report “ear :2024 es Ha= .all IF mo, .
Gonvernance Signatories of the Code of Conduct among suppliers Tobe repart “tear 2024 “es Have all IF mae,
. Gowernance  Incidents. fines and penalties concerning the impact of products and semices on health and safety Wear 2024 incidents of If youreport Number of ir To be repart “ear "z0zd o
(E I It Governance Incidents, fines and penalties concerning the impact of products and serices on health and safety Year "z0zd incidents of IFuoureport Fines and p To be repart “ear "0z 0 SEK
Gonvernance Incidents, fine=s and penalties of non-compliance concerning product and servics information and labeling “tear "2024 Mumberof  Ifuourepart Incident=s of Tobe report “ear "z024 u]
Sca nd i navia n Gowernance  Incidents. fines and penalties of non-compliance concerning product and services information and labeling Wear 2024 Nu|;|1:ber. of  IFyoureport Fines and g To be report “ear 2024 0 SEK
Gonvernance Incidents, fines and penalties concerning marketing communications “tear "z024 Tatal If youreport Mumber af ir To be repart “ear "z0z4 u]
AB) Gowernance  Incidents. fines and penalties conoerning marketing communications Wear 2024 Totail If you report Fines and g To be report “ear 2024 0 SEK
Governance Complaints received from outside parties concerning breaches of customer privacy andior of customer data Tobe repart “rear "2024 O no Mumberof  If uvoureport
Gonvernance Complsints, fines and penalties received from regulatory bodies concerning breaches of customer privacy andlar loss of custar “tear "2024 Numb‘er‘ of If woureport Mumberof o Tobe repart “ear "z024 u]
Gowemnance  Complaints, fines and penalties recsived from regulstor bodies concerming breaches of customer privacy andler loss of custorr “ear 2024 Fimber of [ yourspor: Fines and pr To be report “ear 2024 0SEK
Govemnance  Membership associstions Tobe repert “ear 2024 Mo Boveu  Fyes,

Periodicit Period Dutcome Descriptic Measurem Hame Periodicit Period Dutcome
Environment  Compliance with laws and regulations in the environmental area Year 2024 Numberof  IF an Mumber of ir To be report Year 2024 Ono
Enuvironment  Compliance with laws and regulations in the enuironmental area Year 2024 MNumberof  IF an Enuiranmen To be report Year 2024 0SEK
Social Sick leave ‘rear 2024 042553 = i'\.lul:nlbel. af ’ i\loﬁl— N Daus of abs To be repart “r'ear 2024 E
Social Sick leave Year 2024 042553 = Mumberof  Mon- Totaldays = To be report Year 2024 1410 days
Report Social Mew emplovess by gender and age [headoount] “tear 2024 MNumber of . Mew employ To be report “r'ear 2024 Ono
Social Mew emploveess by gender and age [he adcount] Vear 2024 Mumber of Mew employ To be report ear 2024 Tno
sustaina blllty Saoial \age-setting managers by gender (headoount] To be repon “ear :2024 Ono Mumber
Social Paygap analyses To be report Vear 20249 (1= Hawe vou
Governance  Code of Conduct within the arganisation To be report “ear 2024 es Has all IF
KPIS - 2024 Gowvernance Signataries of the Code of Conduct among suppliers To be report Vear 2024 ez Have all IF ma,
. Governance  Incidents, fines and penalties concerming the impact of products and services on health and safety “ear "E0zd it (yempen Moy et Tolm aepen Year 2024 i}
(Ellt Governanoe  Incidents, fines and penalties conserming the impact of products and services on health and safety “ear Z0zd incidents of If youreport Fines and pr To be report Year 2024 0SEK
Governance Incidents. fines and penalties of non-compliance concerning product and service information and labeling ‘rear 2024 Mumber of  [Fuoureport Incidents of Tobe report “r'ear 2024 u]
Sca nd inavian Governance  Incidents, fines and penalties of non-compliance concerming product and service information and labeling “ear "E0zd Mumber of If you report. Fines and p To be repon Year 2024 0 SEK
Governanoe  Incidents, fines and penalties sonserning marketing sommunications “ear Z0zd atal [F you repart Number of ir To be repart Year 2024 i}
Aps) Governance Incidents. fines and penalties concerning marketing communications ‘rear 2024 Tota:l If wows report Fines and o To be repart “r'ear 2024 0 SEK
Governance  Complaints received from outside parties concermning breaches of customer privacy andior of customer data To be report Year 2024 Ono Mumberof  If you report
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Veien Videre: Vare
Bzerekraftsplaner for
2025

Vi er opptatt av a gjgre en forskjell
og fortsette a forbedre var innsats
for baerekraft. Vi vil holde dere
oppdatert pa fremgangen var og
tilpasse oss nye utfordringer og
muligheter som dukker opp.
Sammen med One Click LCA jobber
vi med a utvikle miljgdeklarasjoner
(EPDer) for produktene vare, og
med Scancert tar vi sikte pa a ISO-
sertifisere ledelsessystemene vare
innen miljg, kvalitet og
arbeidsmiljg.

Dette er viktige steg pa var reise
mot a bli enda mer baerekraftige
og ansvarlige for vare kunder, vare
ansatte og miljget.
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